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Davega-City Radio, Inc.
LABOR AGREEMENT
7fi NINTH AVENUE
NEW YORK CITY
DAVEGA-CITY RADIO, Inc.
Agreement with
RETAIL EMPLOYEES' UNION
Local 850, C. I. 0.
Dated November 50th, 1957
Scandrett, Tuttle and Chalaire, Counsel
30  PINE STREET 
New York

O h is  AGREEMENT, made the 30th day of Novem­
ber, 1937, by and between RETAIL EMPLOYEES’ 
UNION, LOCAL 830, C. I. O , a voluntary unincorpor­
ated association, hereafter called the “ UNION,”  of the 
First Part, and DA VEGA-CITY RADIO, IN C, a New 
York corporation, hereinafter referred to as the “ COM­
PANY,”  of the second part.
W I T N E S S E T H :
In consideration of the mutual covenants and agree­
ments hereinafter set forth the UNION, on behalf of, 
and duly authorized by, each and every of its members 
jointly and severally, and the COMPANY, have agreed 
and do agree as follows:
1. To cooperate in the promotion of mutual under­
standing and harmony between employees of the COM­
PANY and between employees and the COMPANY, of 
safe and healthful working conditions, and of economical 
and efficient operation of the COMPANY’S business.
2. THE COMPANY agrees for the term of this Agree­
ment to recognize the UNION as the sole and exclusive 
representative of its employees (as hereinafter specified)
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for the purpose of collective bargaining in respect to 
rates of pay, wages, hours, and other conditions of em­
ployment, unless the COMPANY shall otherwise be re­
quired by law or the order of any duly constituted 
board, agency or court, and excepting always however 
Local Union 814 of the International Brotherhood of 
Teamsters, Chauffeurs, Stablemen and Helpers of 
America.
3. Any person now or hereafter regularly employed by 
the COMPANY, in any of the following rapacities and 
no other; viz., salesman, saleswoman, PSS man, service­
man, installation man, polisher, carpenter, sign writer, 
stork, order, receiving or shipping clerk, errand boy, 
porter, stenographer, bookkeeper, cashier or other cleri­
cal worker, shall have the right to become and remain a 
member in good standing of the UNION, and the term 
“ employee”  wherever used in this agreement shall in­
clude only those persons regularly engaged solely in 
one of the capacities hereinbefore set forth and shall not 
include, but not by way of limitation, such persons as 
department heads, store and other managers and assistant 
managers, and persons eligible to membership in Local 
Union 814 of the International Brotherhood of Team­
sters, Chauffeurs, Stablemen and Helpers of America.
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Membership in the UNION shall not be required as a 
condition of employment or retention of employment 
with the COMPANY.
4. The weekly wages of all employees of the COM­
PANY on October 29th, 1937, and who are at the date 
hereof in the employ of the COMPANY or report at 
9:00 A.M. for duty on December 1st, 1937, shall be at 
least equivalent to their weekly wages on October 29th, 
1937, plus thirteen and one-half per cent (13% % )  there­
of, plus, wherever necessary, whatever fraction of one 
dollar may be required to result in individual weekly 
wages in round figures totalling a multiple of fifty cents 
(50c). The minimum wage rate to be paid by the COM­
PANY to any employee shall be at least equal to the 
lowest wage rate paid to an employee engaged in the 
same capacity on December 4th, 1937.
5. Working hours shall be as follows:
Salesmen and all other store employees, forty-eight 
(48) hours per week.
Outside service men, forty-eight (48) hours per 
week.
Warehouse and non-clerical employees at the main 
office, not more than forty-eight (48) hours in any
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one week nor more than forty-four (44) hours 
per week averaged for any two (2) weeks’ period, 
arranged as five and one-half (5% ) day weeks or 
alternate six (6) day and five (5) day weeks, ac­
cording to schedules to be promulgated from time 
to time by the COMPANY.
Main office clerical employees, forty (40) hours per 
week.
Employees who by request of their superiors work in 
excess of the weekly working hours hereinabove pro­
vided shall be paid for such excess at the overtime rate 
of one and one-half (1)4) times their regular wage, com­
puted on an hourly basis, except that in the case of out­
side service men the overtime rate shall be paid for work 
so requested in excess of eight (8) hours in any one day, 
and except that salesmen or saleswomen or others shall 
without right to overtime pay continue properly to serve 
the customers on whom they are waiting when their reg­
ular quitting time arrives, and except that for store em­
ployees the regular wage rate shall be payable for all 
overtime work during the four weeks immediately pre­
ceding December 25th, and the five and one-half (5)4) 
weeks immediately preceding July 4th, and for the two 
regular semi-annual inventories.
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6. The COMPANY will allow all employees who have 
been continuously employed for a period of at least one 
year on July 1, 1938, two (2) weeks vacation with pay. 
Non-employment between October 29, 1937, and Decem­
ber 4, 1937, shall not be deemed to interrupt continuity 
of employment for this purpose. Vacation dates will be 
arranged between May 1 and November 1 at the conveni­
ence of the COMPANY, with due regard for the em­
ployee’s wishes. No vacation allowance will be payable 
to any employee upon resignation or removal from the 
payroll for any reason.
7. The following days shall be regular holidays on 
which no employee shall be required to work and for 
which there shall be no deduction of wages, providing 
the employee has worked normal hours on the work day 
preceding and the work day following the holiday; viz., 
New Year’s Day, Memorial Day, July 4th, Labor Day, 
Thanksgiving Day and Christmas. Such holidays shall 
be in addition to the annual vacation referred to in para­
graph “ 6”  hereof.
8. Leaves of absence may be granted by the COM­
PANY in its discretion, and when so granted, the em­
ployee shall be assured of his return to employment with-
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out loss of rights. Employees who are sick will be paid 
for siek leaves not to exceed six (6) days in any one 
year.
9. The following shall be causes for the discharge of 
any employee: insubordination; theft; dishonesty; gross 
breach of courtesy or repeated acts of discourtesy or un­
becoming conduct toward or in the presence of a cus­
tomer; consuming intoxicants on the COMPANY’S prem­
ises or reporting for duty under the influence of intoxi­
cants; repeated smoking on the working premises; ineffi­
ciency; violence, intimidation, coercion toward anyone 
working for the COMPANY; neglect or violation of 
duty; destruction or wrongful removal of property of 
the COMPANY, wherever located, or destruction or 
wrongful removal of property not his own from the 
COMPANY’S premises; repeated failure to report for 
duty on time without acceptable bona fide reason; con­
viction of any crime; breach of any general rule or 
regulation of the COMPANY designed to protect it 
against dishonesty or the repeated breach of any other 
general rule or regulation of the COMPANY as from 
time to time published to employees.
10. In the event that the UNION after investigation 
shall dispute that the discharge of one of its members as
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an employee has been made for cause or causes referred 
to in paragraph 9 hereof or shall assert any grievance 
against the COMPANY on behalf of any of its members 
and in the event that after consultation and negotiation 
with the COMPANY the UNION is unable amicably to 
adjust such dispute or grievance, the UNION shall have 
the right to submit such dispute or grievance to arbitra­
tion; provided, however, that the discharge of a person 
who has not been in the employ of the COMPANY for 
at least three full consecutive months shall not be subject 
to arbitration or a cause for strike. In all cases sub­
mitted to arbitration, the UNION shall appoint one arbi­
trator, and the COMPANY shall appoint a second arbi­
trator within three (3) days after the receipt of written 
notice from the UNION of the appointment of its arbi­
trator, those two arbitrators to hear and determine such 
dispute. In the event the two arbitrators so appointed 
shall be unable to agree on a settlement within five (5) 
days after both have been appointed, they shall choose 
an umpire or, in the event of their inability within forty- 
eight (48) hours to agree on an umpire, the umpire shall 
be selected by the American Arbitration Association. 
The decision of the arbitrators, should they agree, or of 
the umpire chosen as aforesaid (including any decision 
as to reinstatement or lost pay) shall be final and bind-
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lng upon all parties. The cost of all arbitration proceed­
ings shall be borne equally by the UNION and the 
COMPANY, each to be responsible for and to pay one- 
half thereof.
11. It is understood and agreed that it is the policy 
of the COMPANY to “ lay off”  employees (as distin­
guished from the termination of the employment of tem­
porary or extra employees and from the “ discharge”  of 
regular employees) because of seasonal declines gener­
ally recognized in its business, any general business de­
cline, or by reason of the discontinuance of any store or 
department or as may be required for the efficient or 
economical operation of its business, and that such policy 
will be continued. In the event that and when lay-offs 
shall become necessary, they shall be made without dis­
crimination on the basis of seniority in all cases, except 
in the case of salesmen, saleswomen and PSS men, in 
which categories the basis shall be efficiency (not se­
niority) as determined by individual sales records for a 
period of one year, or lesser period of employment in the 
case of those who have been employed for less than one 
year, immediately preceding the date of lay-off. In the 
event the COMPANY requires additional employees of 
the character of those laid off, employees that were laid
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off and who are then desirous of returning to the COM­
PANY’S employ, shall be rehired in preference to any 
others, such rehiring to be at the salaries they formerly 
received and with the same privileges and rights that 
they would have enjoyed if they had not been laid off. 
Rehiring shall be on the basis of seniority in all cases 
except in the case of salesmen, saleswomen and PSS 
men, where it shall be on the basis of efficiency as above 
provided, but there need be no rehiring with respect to 
those now in the COMPANY’S employ who at the time 
of lay-off had not been continuously in the employ of 
the COMPANY for a period of at least nine months, or 
with respect to any other employee who had not been 
continuously in the employ of the COMPANY for a 
period of at least three months immediately preceding 
his lay-off.
12. The UNION may designate as shop chairmen not 
more than one employee in each store and not more 
than one in each department of the COMPANY at its 
main office, as follows:
(a) Main office clerical, including general office, ware­
house office and service office;
(b ) Shop men, including inside repair men, carpen­
ters and polishers;
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(c ) Outside service men, including pay call men;
(d) Window triminers and card writers;
(e) PSS men; and
(f) Warehousemen, including stock, order, receiving 
and shipping clerks.
Such shop chairmen shall not be subject to lay-off as 
provided in paragraph 11 hereof. Shop chairmen shall 
have the right on the premises and during working 
hours to collect dues, inform union members of union 
matters and receive complaints of members, provided 
that the performance of such UNION duties does not 
substantially interfere with the performance of the shop 
chairman’s employment.
13. Whenever in the opinion of the COMPANY such 
action will not interfere with or affect the economical 
and efficient operation of its business, the COMPANY 
will prefer its PSS men in the future engagement of 
persons to work as salesmen. Car allowances of all PSS 
men employed by the COMPANY on October 29, 1937, 
and reporting for duty on or before December 4, 1937, 
will be increased at the rate of Three ($3.00) Dollars 
per week and pay call men shall receive a car allowance 
of Three ($3.00) Dollars per week. Subject to the re-
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quirements of the business, assignments of PSS men will 
be in rotation with a view to avoiding discrimination 
with respect thereto.
14. Any employee whose principal duty for two years 
has been regularly to sell shall be treated as a full- 
fledged salesman entitled to a regular turn on the floor.
15. All persons in the employ of the COMPANY on 
October 29, 1937, and on strike at the date hereof shall 
have the right to return to work on or before December 
4, 1937, with the wage increase and hour schedules here­
in provided for.
16. Employees who are not members of the UNION 
shall not be entitled to arbitration of disputes as to dis­
charges for cause or other grievances pursuant to para­
graph 10 hereof.
17. The COMPANY and the UNION, recognizing the 
mutual obligation to cooperate to the fullest extent in 
attaining industrial peace, the economical and efficient 
operation of a highly competitive business, and so far as 
economic conditions may permit, security and continuity 
of employment, agree as follows:
13
(a) The COMPANY will terminate the employment of 
all new employees who have been engaged to 
work for the COMPANY since October 29, 1937, 
and will not rehire any of said employees during 
the term of this agreement. The COMPANY will 
treat all persons remaining in its employ fairly and 
justly and will not discriminate nor will it tolerate 
any discrimination or unfair practice against such 
employees for any reason, nor will it prefer, to 
the detriment of others, those in its employ who 
may or may not be members of the UNION;
(b ) The UNION undertakes and agrees that there will 
be no strikes, walkouts, or arbitrary interruption, 
suspension or cessation of work by employees for 
any cause or causes of whatsoever nature other 
than failure by the COMPANY to arbitrate any 
dispute or grievance or to abide by the decision 
of any arbitration in accordance with this agree­
ment, and the COMPANY agrees that there will be 
no lockout except in the case of breach of this 
agreement by the UNION; and
(c) The UNION will use its best efforts to prevent its 
members from engaging in UNION activities on 
the premises of the COMPANY or during working
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hours, but this shall not be construed to prevent 
peaceful persuasion or other lawful UNION activi­
ties off the premises and not during working hours, 
or to prevent the activities of shop chairmen 
specifically permitted under paragraph 11 hereof.
18. Nothing in this agreement shall be so applied as to 
either:
(a) decrease the compensation received by any em­
ployee, or
(b) increase the hours of work of any employee as the 
standards of wages and hours of employment ex­
isted on October 29, 1937.
19. This Agreement shall expire on October 31, 1938, 
and may be amended only in writing when duly executed 
by both parties hereto.
IN WITNESS WHEREOF this Agreement has been 
executed in duplicate by the UNION, acting for itself 
and each of its members jointly and severally through 
its President, duly authorized so to do by its members, 
and by DA VEGA-CITY RADIO, INC. by its duly author-
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ized officer in the City of New York, the 30th day of 
November, 1937.
RETAIL EMPLOYEES UNION, LOCAL 830, C. L O.
(Seal)
By Arthur Offenrach (signed)
President
(Seal)
DA VEGA CITY RADIO, INC.
By H. M. Stein (signed)
President.
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